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Involvement in campus organizations In executive leadership positions

| love constantly feeling supported and encouraged by

CHANGE other women.

W H A = Developing women leaders through high-impact
" workshops, events, book clubs, and global education.

INSPIRE
There are so many great 2017 Womer! and
opportunities that | would Transformational
never have been able to do if | Leadership Symposium
wasn't in the WLMP. Keynote Address by

Candi Castleberry Singleton,

EMPOWER
° VP of Inclusion & Diversity at Twitter
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SKILL BUILDING
WORKSHOPS

. Uncovering Blind
Spots & Maximizing
Your Leadership
Potential

. Failis not a four
letter word!

. Vision Boarding: A
Creative Way to

WLMP supported 13 students to Bring Your Personal

study abroad in 2016-2017 Goals to Life

| have never left a WLMP sponsored event without a
renewed sense of empowerment and motivation to go out
and make a difference in the world.




MENTORING MATTERS:

There's always someone to reach out to for help,
networking, or connecting.

Students say...

91.40/0 87.10/0 | learned

l@@ébcgut the | experienced from 3

S]L ofe reers of someone in the WLMP role model

others inrelated fields going out of her way to within the
through the WLMP. promote my career. WLMP

| enjoyed having mentors and people there to help guide me...it was
comforting to have my mentors to help me get through the year.

Support from WLMP Mentors:

It wasmice to feel -
xcellent
surrounded by a -
ity of B Very Good
community o of Good
strong, supportive
women.

Professional Mentor

) ) ) )

Faculty & Staff Mentor

Peer Mentor

Greater interest: WLMP applications increased 155% in 2017.

2'7 WLMP Professional Mentors will guide upper-class

students as they graduate and enter their fields.
2017-2018:



