
IMPORTANT UPDATES
FOR HUMAN CAPITAL MANAGERS

GREAT LEADERS INVEST IN THEIR PEOPLE
That’s why some of Pittsburgh’s top companies have partnered 
with Robert Morris University to deliver highly customized training 
and leadership development steeped in their culture and tailored to 
their goals.

Our team works with your organization to find the ideal content and 
delivery model to develop employee skills and help your organization 
meet its strategic goals. Each program leverages RMU’s nationally 
recognized excellence in business, education, IT, engineering, 
communications, and healthcare.  From fully custom engagements to 
more traditional business education programs, our multidisciplinary 
team of experts can help to develop skilled leaders, launch key 
business initiatives, and transform your organization.

If you’re as serious about your success as we are,  
connect with RMU today.

CORPORATE TRAINING PROGRAMS
Effective Nov. 9, 2020, the Securities and Exchange Commission 
(SEC) revised the disclosures required in Form-10K to include 
additional reporting requirements on human capital resources. 
Specifically, companies may report on workforce measures that 
address the development, retention, and attraction of personnel.

RMU’s Corporate Training programs provide a unique and 
attractive avenue to showcase your company’s dedication to 
developing, retaining, and attracting top-tier talent. Each program 
is custom-tailored to fit your company’s needs, from transitioning 
employees to management roles, or training senior level employees 
to take the next step to the C-Suite. These programs provide 
reportable, objective measures on your workforce’s development 
and your efforts to retain top talent.

CORPORATE DISCOUNTS
Effective Nov. 9, 2020, the Securities and Exchange Commission 
(SEC) revised the disclosures required in Form-10K to include 
additional reporting requirements on human capital resources. 
Specifically, companies may report on workforce measures that 
address the development, retention, and attraction of personnel.

RMU’s Corporate Discount programs provide an attractive avenue 
to showcase your company’s dedication to employee growth.  
We work with you to custom-tailor education tracks for your 
employees at competitive prices, helping you to attract and retain 
top talent in an increasingly competitive marketplace.  Employees 
could have the ability to enroll in as little as one course, or for 
any more than 80 undergraduate and graduate degree programs, 
along with a variety of professional certificates, many of which are 
available to be taken online.

REACH OUT TO DISCUSS YOUR COMPANY’S NEED
DERYA A. JACOBS, PH.D. 
Senior Vice President for Corporate Relations and Strategic 
Initiatives Corporate Partnerships and Relationships 
Jacobs@rmu.edu   |  412-397-6363

“

TERRY KALNA
SR. VP, SALES AND BROADCASTING, 

PITTSBURGH PENGUINS

I’VE SEEN A LOT OF ORGANIZATIONS 
THAT USE THAT CLICHÉ PHRASE, “WHAT 
IF WE INVEST IN OUR PEOPLE AND THEY 

LEAVE?” WELL, WHAT IF YOU DON’T 
INVEST IN THEM AND THEY STAY? “


